= N |
THE CITY OF SAN DIEGO ﬁgg;g;;fj\ﬁi%ié .

MAYOR JERRY SANDERS ‘

AaA103.

MEMORANDUM

DATE: October 5, 2007

TO: Honorable Councilmember Donna Frye

FROM: Jay M. Goldstone, Chief Operating Officer i

SUBIECT: Index of Exhibits

Please find attached Exhibits A-L, as requested in your memo of October 2, 2007. If you need
additional information, feel free to contact me.

Jay M. Goldstone
Attachments

Cc: Honorable Mayor Sanders
Honorable City Couneil
City Attorney, Michael Aguirre
Independent Budget Analyst, Andrea Tevlin
Stanley Keller, Independent Monitor
Macias, Gini & O’Connell



Exhibit A; Cheiron Proposed Procedures on Retrospective 415(b) Testing

San Diego City Employees Retirement System

Retroactive Testing of Internal Revenue Code Section 415(b)
Maximum Allowable Defined Benefits Payable from a Qualified
Trust

The following is a narrative summary of the procedure performed by Cheiron. Inc. the San
Diego City Employees Retirement System'’s (SDCERS) Actuary in coordination with lee
Miller, LLP and SDCERS staff in performing retroactive iesting of Internal Revenue Code
(Code) Section 415(b} testing of defined benefits. In performing this testing Cheiron relied
on the data provided by SDCERS and interpretations and guidance of lce Miller LLP.

Procedure to test current retirees

The first step was to identify the testing population. We started with the database provided
in performing our actuarial valuation of SDCERS as of July 1, 2006. These are the applied
steps in definmg the test population:

® SDCERS provided Chetron with 6,652 retiree records. Each record included
social security number, first. middle. and last name, benefit type, effective date,
termination date, anmn’fv pension, cola and base amount,

s We then received the DROP account balances database.

® These records were mau.he{ 110 the data provided foy the June 30, 2006 actuarial
valuation and reconciled.

@ For compliance we looked at all retrecs based on the IRS response to the initial
filing.

® We excluded all disabled retirees {pre-retirement) who have not attzined normal
retremient age from the testing populaiion.

@ We supplemented this data with any retirees since June 30, 2006 and through

June 30, 2007, who were within 70% of the 415 1imits ot retirement,

With the eligible popaiazmn subject to testing defined, we proceeded to define the ioral

INYT

nept from SDCERS. We tested this population i two

b it pa
phases, hirst hy wiwnﬁ’mv thmc. refirecs who were within 5% of the 1imit and then this net
group after receiving more detailed confinnation of benefit data. These steps included:

s Exiracted from the datzbase date of birth, 1otal service credis, plan 1D (LCT‘E(:“]’&iI
employee versus public safety), benefit tvpe. standard benem cost of living
adjostment (CPI with 2% cap, p3® check), benefit granted through subsequent
iitigation or grants [Corbetl and Andrecht] and payment option.

® The DROP accounts information was provided for all retirees through June 30,
2007, For testing we converted the fump sum values of these accounts to
annuities as additional benefits at retirement based on the appropriate
assumptions for conversion of benefits to a single life annuity.
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® The benetit is ultimately adjusted for the automatic COLA for testing; however,
we Initially adjusted the 415 dollar limii to idensify cur detailed test group.

e The 13" check while contingent on excess earnings has been fully granted in all
but two vears and was assumed to be & permanent benefit and subject to testing
“as if permanent.

With each of the component benefits identified we determined 2 potential failure
group by making some general assumpiions to identify potential dest failures
(participanis in pay status receiving in excess of the appropriate 415 limit). With these
adjustments a testing population was defined if the benefit was at least 83% of the
calculated 4135 age and COLA adjusted limit,

Before this test group was resubmitted to SDCERS for verification of each of the data
elemenis, we made additional assumptions where the data was not already available.
The objective was 1o define a larger then needed population to capture any potential
values before the case by case review proceeded. We added the following steps:

® While we had optional forms of benefi{ to convert to standard life annuities or
gualified surviver benefits. we did not have information as o whether the
beneficiary under the joint and survivor options was a quelified spouse. To be
most inclusive we therefore assumed that all surviver benefits were non spouse
beneficianies and increased the base benefit to be 20% of the reported value 10
simulate the actuarial adjustment that might apply.

® We determined the total annual annuity for each retiree by adding the pension
adiustied for form of payment, the 13" check benefits and the additional 7%
Corbett benefit for pre 2000 retirees together (the Andrecht benefils were
included in the pensions provided by SDCERS as thewr payment of this henefit
was not conimgent on €xXcess earnings).

" We tested all parficipants against the 415 Hmimtion in effect at tme of
retirement,  based  on appropriaie hmits adjusted  for oage st benefi
commencement, employment classification (general versus public saferv), vear
of retirement. defined normal retirement age and 2% automatic COLA {by using
50% of the Limit as a maximum estimated adjustment).

s By iaking a ratio of the sum of the benefit pieces to the appropriate 415 limit we
wentified all participants with a ratio of §3% or greater.

From this process we defined the group of porential failure ot 342 participants in pay siatus
10 be submined to SDCERS 10 go through each file and confirm the dats used as well as
identify additional mformation fo use in the testing.  This cohort is made up of 26
participants who retired prior to 1995 and 291 who retired between 19635 and Mareh 31,
2006, We also added i any retirees from March 31, 2006 through June 30, 2007 who were
tested and subjected (o the lower threshold of 73%.

Alopg with confirmation of the data used for this initial testing, we requested information
that affected the final test including whether the benefits reflect

e Offset Tor benehits purchased from gualified rollovers amounts

® Eligibility for public safety limitations by virtwe of having 15 or more years of
service as & public safety employee

J Aggregation of benefits from a gualified domestic relations order in effect at the
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time of retirement

e Continuation for those participants with joint and survivor options in effect as 1o
whether the beneficiary is a qualified spouse
Post tax contributions or employee benefits

s Pre or post tax rollovers used for the purchase of additional service benefits.

Making adjustments for the additional information as appropriate we ran a final test on the
342 participants and determine the sumber of participants in receipt of benefit in excess of
the appropriate 415 limit.

The retroactive iesting poputation was defined as 102 retired participants for whom we
prepared a year by year comparison of the benefits payable including acmal cost-of~living
adivstments to the 415 Iimi adjust to age of retirement and benefit form. This process was
conducted for each of the retroactive testing retirees with one or more vears of benefit
receipt in excess of the appropriate 415 limit from actual retirement date through June 30,
2007,

The net excess benefits were rolled forward at 8.0% from the end of the limitation vear to
June 30, 2007,

Procedure and assumptions applied in the determination: of the appropriate 415 limits:

I. Applicable mortality and interest rate assumptions for the calculation of actvarial
equivalents are: a gender blended 30/50 GAM 83 mortahity table used through
December 2002 and 94 GAR mortality table projected to 2002 using the AA
projection scale, thereafter with an 8%4 mterest assumption in accordance with Code
Section 415(bH2HEN).

DROP balances are annuitized ar the date of actual retirement using the above

!‘J

assumphons,

30415 bt by age for general retirees are hased on the changes in the law under
EGTRRA ro reflect pre-65/62 reductions.

4. We used the 415 Himit as defined in the limitetion vear by taking 6/121hs of the limit
during the two calendar vears that fall within the limitation yesr.

th

The total annuity of each general retivee is compared to the 413 limit based on age
at retrement and year of retirement.

6. Forretirees quahified as public safety, @ comparison was made 10 the 415 limit based
on years of retirement. There is ne age adjustment made for public safety retirees
under age 65,

Procedure to filh i missing information:

i For retirees who have died, the value of ther wmival benefit is used and limnation
apphed 1 propertion to the a benebciary's annuity.

While we have optional forms of benefit to convert o standard life annuities or
gualified survivor benefits, where information as 1o whether the beneficiaries under
the joint and survivor options is not a qualified spouse we adjusted the benefit based
on a factor determined by taking the ratio of the J&S annuity over the straight life
annuity.

f =)
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10.

11.

SDCERS’ Executive Staff
FY 2008 Action Plan

Improve the disability review process. (David Arce)

Complete implementation of T3 Project initiatives. (David Arce)

- Develop a comprehensive I'T strategic plan. (David Bond)

Institute value-added Human Resource programs. (Karen
Kreutz)

Strengthen the team: Focus on staff development and leadership.
(Executive staff)

Implement the private equity asset class strategy. (Doug
Medalla)

Analvze SDCERS’ ability to administer hvbrid and/or defined
contribution plans. (Doug McCalla)

Complete IRS Voluntary Compliance Program and Tax
Petermination Letter process. (Roxanne Parks)

Complete Board governance review. (Chris Waddell)

Get financial reporting current. (Mark Hovey)

implement Group Trust plan accounting. (Mark Hovey)
Emprove customer service by providing Members with Internet

access o their SBCERS retirement information. (Rebecea
Wilson)



Develop and distribute Member Account Statements. (Rebecea
Wilson)

Develop and implement internal audit project priorities with the
Audit Committee and Macias Gini & O'Connell. (Bob Wilson)

Celebrate our wins and staff achievements, and have even more
fun. (Al



Exhibit A; Cheiron Proposed Procedures on Retrospective 415(b) Testing
San Diego City Employees Retirement System

Retroactive Testing of Internal Revenue Code Section 415(b)
Maximum Allowable Defined Benefits Payable from a Qualified
Trust

The following is a narrative summary of the procedure performed by Cheiron, Inc. the San
Diego City Employees Retirement System's (SDCERS) Actuary in coordination with lee
Miller. LLP and SDCERS staff in performing retroactive testing of Internal Revenue Code
(Code) Section 415(b) testing of defined berefits. In performing this testing Cheiron relied
on the data provided by SDCERS and interpretations and guidance of Tce Miller LLP.

Procedure to test current retirees

The first step was (o identify the testing population. We started with the database provided
in performing our acteanal valuation of SDCERS as of July 1, 2006. These werenrc the
applicd steps in defining the test population:
° SDCERS provided Cheiron with 6,652 retiree records. Each record included
social security number, first, middle, and last name, benefit type, effective date,
termination date, annwiv, pension, cola and base amount.

) We then received the DROP account balances databasewhieh-sonigimed 1083
recertieHoweverstrupdeted-ditabasewitb-berervested 1o captore-retrecs-from
L] Tt 200G

® These records wsfibev e matched o the data provided {or the June 820667,
LU0 wetuanial valvation and reconciled.

® For compliance we serbookioohed at all retirecs based on the TRS response to
the izl filing,

# We sre-esetudisec udod all disabled retirees (pre-retirement) who have not
attzined normal retirement age from the testing popuiation,

® {ntherbass the-testr Hatrone-defined-Hr e 6105 ramies

1 e defined. we-then proceeded 1o define

retirement from SDOCERS Bis
g ose rehirces he
A

® Extracted from the database daie of birth, 1otal service credits, plan 1D {general
employee versus public safety), benefit type, standard benefit, cost of living
adjustment (CPI with 2% cap, 13" check), benefit granted through subsequent
litigation or grants {Corbett and Andrecht] and payment option.
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¢ The DROP accounts information was provided for all retirees through Maseh—= 4
Hbeedune 50, 2007 For testing we converted the fump sum values of these
accounts 1o -annuities as additional benefits at retirement based on the
appropriate assumptions for conversion of benefits to she-stapderds ineic Dl
annuity-form,

Fhe- Jri—P"rF St 1-]1@%@1—(%*?(*?&%6& terreflect-i- 28 per-aRhm- inereasine-bere i
The 13" check while contingent on excess earnings has been fully gmmed i all
but two years and was assumed to be a permanent benefit and subject 1o testing
as if permanent

2 i Jeania ll
7Y ,l\- T ‘ or

}ﬁzi,f%ﬁx__){__;“,.” cril i_!.‘.,\,... coydy
rerpred-aiee-Meorel

popaiaten

With each of the component benefits identfied we determined a potential failure
group by makmg some general assumptions to idenufy polentiai test failures
(participants i1 pay 'itdtu% rccenmg in excess of the appronrmte »i - limity, Hhesereus
M*t%d%eﬁ% ili ’ j cined 1f the henefin

as resubmined to SDCERS for ve nﬂc&tmn of each of the data

el g

suowas o defime a iarLcr iilgn nee (,d po wlation 1o capiure any

;mtcm ial values before the case hy case review proceeded. We added the following
steps:

® While we had optional forms of henefit 16 convert w standard Hie apnuities or
gushfied survivor benetits, we did not have informanon as o whether the
beneficiary under the joint and survivor options was 2 qualified spouse—e. o
be most melugive we therefore assumed that all survivor benefits were non
spouse beneficiaries and increased the base benefit © be 20% of the reported
vaiue 1o simulate the actuarial sdjustrnent that might apply.

s We determined the total annual annusty for cach retiree by adding the pension
gdjusted for form of pa\imem the 137 check benefits and the additional 7%
Corbett benefit for pre 2000 retirees together {ihe Andrecht henefits were
mncluded 1 the pensions provided by SDCERS as their pavment of this benefit
wa§ O contingent on excess earnings),

& We-shes tested all purboipanis against the 413 limimtion in effect at time of
retirement,  based on  appropriate  Imits  adjusted  for age 21 benefi
commencement, employment classification (geperal versus public safetyj—Year,

year of retirement, defined normal retirement age and 2% < COLA (by
using 80% of the Hmit as a maximum estimated adjustment).

s By taking a ratio of the sum of the benefit pieces to the appropriate 415 Jimit we
identified ali participants with a ratio of 9855% or greater.
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From this process we defined the group of potential failure-fremthisprovess-we-identified
af 342 participants in pay status to be submitted to SDCERS to go through each file and
confirm the data used as well as 1dentify additional information to use in the testing. This
cohort is made up of 26 participants who retired prior to 1985, pd 291 who retired bctween
1905 and March 31, 2006 ard-25whe-redredberween 000, We ula
1: March 31, 2006 ardilrovgh June 30, 2086802007 who were (s

the lower threshold (258 spfredate-tre-potentiah-begefis

fod In sy o
14} sub}t’cied 1o
sarrder- the-RE

iY

%’L et £ e - Hre—testas-that-were-jentbe-deeided -opofewoith-

Along with cenfirmation of the data used for this initial testing, we wel—be
requesHnereg ¢ information that wewld-sfeetnilvored the final test including whether
the benefizs reflect

° Otfset for benefits purchased from qualified rollovers amouns
s Ehgility for public safery limitations by virtue of having 15 or more years of
service as a public safery emploves

s gpregation of benefits from a quahified domestic relations order m effect at the
e of retirement

@ Continuation for those pzmiciparm with jownt and survivor options in effect as 10
whether th hmcmmr\ is & guahi }C‘”} Spouse

. i , : .

® g 3 PoeUrviCe iy

e final test

Making adjustments for the additonal mformation as appropriate we st

a7l i‘\;iT:T\ mnorere ‘31’\1 ot henefil in

on the 342 participants and derermine the number of ne

excess of the appropnate 4135 himn oo o3 30 :t‘fx
FEPTFETETH
Thedesmig athrpe-dive effestredreten-otbepel

:-d a Vc AT by year companson of he
benefits payabie mdudmg actuaE cost-of-living adjustments to the 415 lmit
adjust to age of retirement and benefit form-bur-without-adisstmentior-C0Ata
demonsiratethebenefitspadinexeess. This process willeantinpeannually g

conducted for atheach "llx relroactive testing retirees whtH-their benelisfal

Revised MarehAuousi 20, 2007
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“~1’71~T] b33

betewtheL01A sted-HH A Tamits-at whieh-tre-there could-prathematieslh
HFH&%W%M—%&J%@Whﬂéwﬂﬁe —erFe Rty i

ar o

P it recaelpt neseess of the anpreoprele 415 i)

tirrengh fune 20, 2007

The net exeess benelis were rolled foraeard

fune 0, 2007,

o drom e end o the L

Procedure and assumptions-te-be applied i the determination of the appropriaie 415 limits:

I. Applicable mortality and interesi rate assumptions for the calculation of actuarial
equivaients are: a gender blended 30/50 GAM &2 mortality table used through
December 2000 and 94 GAR mortality table projected to 2002 using the AA
projection scale, thereafier with an 8% interest assumption in accordance with Code
Secrion 415(b}2)EN).

DROP balances wetht-benre annuitized at the dare of actual retirement using the

o

abhove assumptions.

415 limits by age for general retirces seth-bense based on the changes in the law

under EGTRRA 10 reflect pre-65/62 reductions,

et *miwé‘i—azi"%c‘é-ﬁﬁ—(%&—éeﬂ— ++f5—af~h-m4
FRHFEeRE) sed e 9 e the :
atll i 1 .

5. et he g annmiv of each general retiree sil-beiy compared to the 4] 5 limit
based on age al retirement and year of retirement.

6. For retirees qualified as public safety, g comparison will-bhewis made to the 415

= of retirement. There arels no age adjusiment made for

Lad

4 P PP T SR P
PR s o rs Sann ok n v b i S

e ok et fadi within th

hmit based on =

public satety retirees:

tor-tre-arterrate- b A owe il beopasammed-athe

Procedure to fill in missing information:

I, For retirees who have died, the value of thewr imival benefi vsed and

limztcmcm app‘)td i proportion o the a hantfluar\ § annuily

i T AR

PR S RS O

S While we have optonal forms of benefit io conven 1o standard Tife annuites o7

guahified survivor benefits, where information as to whether the ‘f‘wm wiares under

il the
benefit bused on a factor determined by aking the ravo of the J&S annuity over the
strateht life annwity,

hs. Jomt and servivor options i 0ot a qualified spouse we sl

IO 2 N T S
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Exhibit B: Cheiron Procedures on Prospective 415(h) Testino

San Diego City Employees Retirement System
Prospective 415(b) Testing

Prospective testing will be conducted first by SDCERS through a screening process that
will combine detailed information provided through Pension Gold and a calculator
developed to incorporate the various benefits to be included as defined benefits. Chetron
will be involved in verification of thoge benefits considered within a reasonable range of the
maximum limitations to verify anv adjustments to be made.

The caleulaior - a sample screen in Exhibit G -- incorporates the current benefits provided
to City employees as non-ancillary. The process will be similar to the refrospective
approach and will differ through the potential inclusion of more accurate information on the
nature of funds used in the purchase of service, and roltover amounts, 1i is also anticipated
that af some point in time post-tax employee contribution information may be available for
offset in the determination of the benefit subject to testing.

it is anticipated the calculator will also be adjusted from time to fime to reflect changes in
the testing procedure as a function of changes in defined limitation year, assumptions
defined by the plan and changes in the application of automatic cost-of-living adjustments.

PPIU2RTIOG

Revised 3/20/07



Document: £15(b)

N Mary Anne Walker
PRAFT 08/09/2066

-

Priosas

(RN p

Thig document presents the operational process implemented by SDCERS to:

{. Screen benefits for 415(b) compliance

2. Cap benefit payments to those payees whose benefits exceed 415(b) Himits

The key siakeholders in this process are:

#

Members and their associated pavees, currently receiving benefit
payments and subject to 415(k) limitation

Member Services staff members, responsible for counseling retirses and
endering 415(b) data into PensionGold

Wember Services manager(s), responsible for monitoring 415(b) limited
payvees and coordinating the cap implementation and replacement benefit
pavments

SDUERS® actuarial five, Cheiron, responsible for reviewing referred
ravee datz and calculating exact 415(b) payee hmits

Legal  department, responsihie  for participaimg  in the  Senior
Management Review Croup

SDCERS Board, in matntaining the tax qualified status of the plan

The highest level process flow 13 as follows:

Created on 8/9/2006 1:40:00 PM
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| Projectt SDCERS Tax Compliance

i
Frabt

et g
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D4 Pre-Retirement initial Screening ard Counseling

[t is very bmportant that the Member Services stalf members be able © effectively and
accurately counsel members who may be subject 10 415(k) benefit himity wgions. The staff
merbers will need to produce an mitial “worst case scenario” sereening result, by
entering key member data into the Cheiron sereening tool. Some data elements, such as
retirement effective date, may be estimated at this early stage, H pre-vetirement testing
ndicates that the member’s combined benefit may he within 95% of their limit, then he
ot she is counseled accordingly, and the file s Happed.

During the Member's counseling session, it must be determined whether or not Safety
Members have met the IRS definition of Safety at anytime during their career. If they
have, the staff member will set the IRS Safety flag in the member’s PensionGold record.

Mary Anne Walleer
DRAFT 08/0%/2006

Created on 5/9/2006 1:40:00 PM
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Project: SDCERS Tax Compliance

. - e o e e it Blary Anne Wather
DREAFT 08/00/2006

|
|
|
|

st
Frodipes Firsl

W
c (\- nmer iE-‘” 1 1 X ; '
Counselgd on | ;| Retremen! | | | fig s
. 415(b) and 415(r} w1 Processing ;o3 wh 3
1 and Filg s % i Begins b i .
| fegged | Lo e b .

Figure

5 Establishment of the 415(b) Limit at Retirement

Once an application is made {or retirement and the bepefit sel-up process has hegun, the
initial 415(b) test is repeated with Gnal retirement informanon. 1F still withm 95% of the
mit used in this first level screening, the member’s file will be referred to the 415(h)
Review Group.  This group, made up of repreamtativm from Legal and Senior

Management, will review the member record. They wilt confirm the s taff member’s IRS
Safety determination and assess the record for possible exempiion. f the member s
exempt (Cprandfathered”) from 415(b} Bmitation, the 4] Sk F‘,\ump flag g set in then

CJ‘”

PensionCiold member record and they will be tn,iv(ie from future screening. 1 0t 15
determined that no exemption exists, they will approve the referral of the member’s data
to Chetron.

Cheiron will use the detailed data (rom the member’s file, to completc the caleulauons
necessary to arrive at the exact 415(b) benefit Hinit 1o be applied o the member in the
current vear (the vear of retirement). Staff members are responsible for entering this
limit, along with its effective daie into the PensionGold member record.

Created on §/8/2006 1:40:00 PM
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Projese: SDCERS Tax Compliance

Mary Anne Walker
DRAFT (8/05/2806 !

|

Document: 415(D)
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Figrare 2

2.3 Peoriodic Screening of Payee Population

The Senior Management Group will request ihe pertodic screening of the entire
population of payees currently receiving a benefit. This worst-case screening wili return
s listing of anyone within 95% of the lmut, but for whom there is ne specific limat
slready populated in PensionGold. By domg this screening pertodically, SDCERS can
ensurt that no pavee has been overlooked. I anyone s returned on this periodic
sereening, they will immediately be reviewed and their data sent to Choiron, as

appropriate.

- ' Treated on 8/9/2066 1:40:00 PM_
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i Projeet: SDCERS Tax Compliance 1

| i . e e Mary Anne Walker
iy | DRAFT 08/09/200¢

| Docuiwent: 415(b) :
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Figure 3

2.4 WMorthly Payreil Monitorlng

Omce @ specific Hmit has boen entered into a payce’s PensionGold record, thets data will
appear on monthly pavroll menitoring reports. These reports are vun as ¢ part of the
Mermal payrolt process, and provide managers with a means of monioring those payees
whose benelits will be capped during the year  The Member Services Manager will
review the report, making note of any payecs who ere projected to exceed their specific
limit during the calendar year. Preparations must be made weil in advance 1o ensure that
the cotrect adjustments are in place and that the plan sponsor’s 415(m) replacement plan
has been {unded.

] Monthiy 415(B3 Payroll Heport Sample

The 415(h) Payroll Report should be run well in advance of each Normal payrod] closing.
The Member Services Manager will review the report, making note of any payees who
are projected to exceed their specific limit during the calendar year. Preparations must be
made well in advance to ensure that the correct PensionGold benefit adjustments are in
place and that the plan sponsor’s 415(m) replacement plan is ready with replacement

Cranied on B/0/2005 1:40:80 PM
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H’m;cm SDCERS Tax C omphcmu

- S R Mary Anne Watker
: : BRAFT 08/09/2006
Decument: 415(b} ]

benehit funds. Details on how benefits are capped and replaced are presented in the next
section,

A modified cliff process allows SDCERS o pay out complete DROP payments, as well
as t:nm;g,h retivement benefit dollare to cover any deductions, withowt exceeding the

415(b) caleulated by Cheiron. It will also malke it possible o advise the City of the
amount needed to fund the 415(m) payment, in advence of cap implementation later in
the year.

The only exception to this modified cliff mplementation method, is for new retirees
receiving less that a full twelve months of benefit payments in their first year,

3.1 Cap Caleulation: Pro-rated First Year

It will be necessary o pro-tate the aunual limit and apply it monthly to benelit payments
made in an initial partial vear of retirement.  This means that the the first benefit
payments made to @ member who will exceed their 415(b) fimit, may need to be capped.
This proration is necessary only in a partial first year of retirement.

3.2 Cap Calculation: Full Year
4

321 Accommodations for Payroll Deduction

Cheiron will supply an individually calculated 415(b} limst for each of the payees subject
to capping. In order to accommodate DROP payments, and any payrel!l deductions that
the payee may have (this is especially important in the case of healthcare premivm
deductions), the actual lmit implementation § m\mi will be adjusted by the total deduction
arnount imes the number of months paid out of the Ciy 415m) fund.

The following diagram ilustrates the cap implementation model:
g |

|

Full Benefit ————p = o0 - . - . e e

s CITY
@ ! :
Z.  SDCERS PAIDBENEFT  FUNDED
g RBF
o]
&
B = T_,_ R
EN
Gap
fmplemented

415(0} Limit

Created on 8/%/2006 1:40:00 PM
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N ¢ g : Mary Anne Walker
LIMEA DRAFT 08/05/2006
cnoon o v | Documenit 415(b) -

Freject: SDCERS Tax Complisnce !
!
!

|
!
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322 Exception Cases

¢  Fipal Benefits Cheek e “Not Enough Gross” to Handle Deductions

i Payroll Analysis indicates that this is the case, then the cap will be implemented
ane monih earlier, The Payroll Analysis report will be used to confirm corect
paymenis required for cach month, All gther procedures-will remain unchanged.

s Deduction Change During Capped Period
If it becomes necessary to change dedoctions during the capped period (death of a
spouse, for example), 1t will be necessury to complete snother Fayvoll Analysis
report and change the offsetting payroll adjustment to accomimodaie the change.

This should be done after the new ciedmtmn is in place, as the Analysis repornt
uses the current deduction values stored in PensionGold.

«  Death During Capped Period

If & payce dies during the capped period, we will have additional benefits that will
seed to be paid out. This amount will be equal to the amount of the deductions
not taken through the end of the year. Replacement benefits equal to this amount
may need to be repaid to the City.

3.3 Steps to Implementing #15(h) Lap
3.3.1 Monitor Monthly Payroll Screening Report

Any payee for whom a specific hmit has been established bv the Cheivon, will be
monitored prior © each Normal Payroll, as detailed i section 2 4 above. When 1t has
heen confirmed that a payes's projected benefit will exceed ther 415{b) fimit, thelr cap
will be implemented through a payroll adjustment in thewr PersionGold record,

3.3.2 E"a aduce Individual Payroll Amivw

¢ Run the Payroll Analysis in the Screening Tool

This tool will help analyze the payiments remaining, and calculate the appropriate
splits in the fransition month.

Faport Fun Dale May 5, 2008

i i Ty ORenePa T MORIRGEan [ PELEabEn |
Lo : g FTA G0 81616075 § 104 22500
Jane Dos DRG 3 28 b $ 102 101 87

Motice that John is Pxpecfec’ to receive his last full benefit check from
SDCERS in August. So in May, hig information ts verified and appropriate
adjustments made 1o limit his benefits in PensionGeld for September through

December.

+  Review Payee’s Record

) Created on B/9/2606 1:40:00 PM

Page 7 of 11 v.1.0



Project: SIHCERS Tax Compliance

U Miary Anne Walker
DRAFT 08/09/2006

I
i

Decunsent: 415(b)

i
!
!
2.

This is a crucial step! While the Payroll Analysis Report will assist the staff
members in their 415(h) capping assessment, it cannot and shouid not be relied
upon exclusively, The safest path will be 1o complete the report, and use 1t for
reference while reviewing the payee’s record in PensionGold.  Verify the
following crucial information:

o Yearto Date Gross

o Total Deductions

o 4150} Limit

o Benefit Dollars Remaining

An impontant part of the assessment, will be to run the Individual Screenmg report
in the Screening Tool. This report will present the following in detait:

o Annual Benefit/Can Projections (current year and next year)
o Cuwrent Benefit Detail {displaving retirement benefit, DROP, deductions)

o Current Year Monthly Benefit Projections (monthly breakdown of
SDCERS paid and City finded payments)

3133 Enter Off-set Adjustments jn PensionGold

1‘)‘:

It can be safely assumed that all payees subnect to 2 415(b} cap will have an “odd” menth
where the final benefit dollars paid will not equal 2 full month’s standard benefit
pavment, This will require two offsetting adjustments be set up.

334 Withholding Tax Changes

1t should be noted that withholding taxes defined for capped members in PensionGold,
will need fo be halted or revised during capped benefit months, The member should be
consulied on how they would like to have thew withholding taxes managed.

£

Continae to Monitor Montinly Report

[t 55 impartant to continue to monitor capped payees through the final pavroll of the year

[his is a satey
| T L O A TS 1L 16
NS OF GET iR APDTORTIIL Nangg

wvees and thewr status,

OVET
Farniliar with capped ¢
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SDCERS s responsible for four oritical functions the 4150w replacement benefit
4 ! L

Process,
«  Communication with Plan Sponsors
¢ Replacement Benefit Program (RBP) Funding Management
e Issuance of RBF payments to capped payses
¢ Program Reconciliation and Administrative Cost Allocation

The first three functions must be executed according to the following timeline:

Created on 81912006 1:40:00 PH
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ertation Implementation Implementation
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TR TR (et

The Program Reconciliation and Cost Allocation funcrions will be executed during those
periods in which payees’ benefit are capped and replaced by the RBP.

4.1 Communication with Plan Sponsors

411 Appual Maetification of 415(b) Projections and Realiocations

In January of each year, the Member Services Manager will produce a senes of 415
anatysis reports, to be used [or pianning and reconciliation by SDCUERS and s fran
Sponsors. The following will be sent to the Plan Sponsors:

| Currently Capped Benefits -~ Thus is the report used in the 415{h) Monthly
Pavroll process. By sending 1t to the Plan Spensors carly in the year, they will
have the information necessary for planning fund transfers and credits o
sontributions payable,

T\.)

capped, dies during the period of tme that the RBF 15 active, then he or she will
aol have reached the full 415(b) benclit cap for the vear
centlocation of funds must take place between the SDCERS henefit fund and the
RRP. The Member Services will need to calculate the amount @ be refunded to
e REP and credited to contribution owed by the Plan Spensors,

Retro-active Reallecations as Needed - I a payee wlhiosc henefit has been

—

3 Invoice for 4150m) Administration Costs - SDCERS must be relmbursed for
the cost of administering the RBP program on behaif of the Plan Sponsors. In
January, the Accounting manager will aroduce an invoice {or each Plan Sponsor,

based on the number of payees participating in the RBP during the previous ygar

Creators on BI0I200E 1:40:09 PM
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4.1.2 Peripdic Communication and Funding Reguest

The monihly payroll process' includes the generation and review of the Currently
Capped Member Benefits report. This listing will be produced by Member Services,
ceviewed and included in the standard payrol! packet of dosuments.

The Senior Manager responsibie for funding management, will determine when and how
much money will be needed to fund the RBF. This is done using the Individual Cap
Analysis reports for each payee projected o reach the cap within 120 days. These
individual reports will break down the amount 10 be paid each month from the RBP and
from SDCERS siandard benefits fund.

i will then be necessary to identily the plan sponsors associsted with these payees, and to
submit a summiary funding request, along with copies of the associated Individual Cap
Analysis reports.

The following diagram illustrates this high-fevel process.

P T

A {1 Moty Montoring | |

{ Fig. 4 | o b Raview Ingicales | |

. i P Payéels Within b
i

E L 120 Days of Cap

e vt it e e e

w

Heppduce ndividual |
’ Analysis Reporis |

for Gl Payee ;
Ew;fl-zm 120 Days z;:fl
! !

; Forward Fonding
' I mequester
L} Confumation and |
P ndividual Anabyss |
: o Pian |

ldenify Plan
BOOnsors
mipacied

e P ndE B
Feugttable S0 Davs i
C Friocio Cap |
| implemeniation

Figure &

P 415{b) tasks in the monthly payroll process are discussed in section 2.4,
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4.7 Heplacsment Benefit Funding Management

Although SDCERS will be administering the 415(m) REIP prograrm for its Plan Sponsots,
all funds used to pay replacement benefits to payees capped by £15(b) hinits, must be
provided by the Plan Sponsors. Further, these funds must be maintained n an account

8kl

cleasly separate from SDCERS” benefit funds.

Upon receipt of the funding request from SDCERS, each Plan Sponsor will have sixty
days to transfer the money into the RBP account. The Accounting manager will monitor
this account to ensure that the funds are recetved in time to pay out lo capped members.

4.2 issuance of REP Payments to Capped Payees

4.3.1 Preparation

Sixty days priotr to issuing an RBEP payment to a payee, the Accounting department wiil
confirm that the following information and docutnentation is avatiable:

[, W-4 form completed by Payee
2. Social Security number
1. Full name and mailing addrsss

4, EFT hanking information as applicable

payroll debit adjustments huve been sl correctly i the payee’s PensionGold record.
This ie confirmed by running the Individual Cap Analysis report for the payee, and

Thirty davs prior to issulng an RBP payment, Xt will be necessary to confirm that the

compering 1t to the records m PensionGold,

o Confiro that the Effective Date From of the 41 5(b) adjusmment 1 the first

day of the first monih in which the 415(b) cap wiil be implemenied. In all
Hkelihood, if the payes will be capped for more than one month, it will be
necessary to enter more than one adjustment for the payec This s
hecause there s an “odd” amownt paid oul i the fust capped manth, as

itustrated in the following example:

Created on B/9/2006 1:40:00 P
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Current Year Borthly

We can see that two adjustments will be needed, in different amounts to achieve the
payment indicated:

Movember

Monthly Benefit: i

Max Benefit (o be Paud: $7.678 28
Adjustment Amount £ 57008

Fffective From: November 1) 200X
Fifective Until Nevember 30", 200X

December
Monthly Bepefit: $8.258.26

Max Benefit w be Paid: L 96129

Adiustment Amount $7.296.97
Effective From: Decernber 1Y, 200X

Effective Until: December 3lai, 200X

Note that these adjustments ave only effective for a single month, and beginning in
January of the subsequent year the payee will be returned 1 their {ull benefit payment. [t
- should be further noted that these two adjustment amounts are also the amount of 415{(m)

Created on .SJQKZGDE 1-40-00 PM
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paymenis needed from the plan sponsor in cach capped month fo total the regular
monthly benefit.

The Member Services department is responeible for creating the adjustments at least
ninety days prior to the first capped month. The Mernber Services Manager will verity
that they have been created, and coordinaie with the Accounting Departoient to ensarc

that the RBP paymeni will equal the adjustment amoual.

Thirty days prior to issuing an RBP payment, the Accounting department must establish a
payment record for the payee in the RBP payroll system.  The record must melude
appropriste payroli tax withholdings, processed using the associated Plan Spovsor’s
Employer Identification Number (EIN). If the payee will be receiving the RBF as an
EFT tiansfer, i will be necessary to make those bank file iransfer preparations as well

232 Pavmenl lssuance

i is very important that SDCERS work to minimize the mmpact that 415(by benefit
capping and 415(m} benefil replacement has on its members and thelr associated payees.
Toward this end, the Member Services Manager must ensure that the pavee's RBP
payment is received af the same time as the regular benefit payiment portion. 1f the payee
receives a check, then the Accounting manager should forward it to Member Services so
hat it can be combined in a single mailing.  [f the payee receives on EUT, then every
effort will be made 1o ensure that both EFTs are credited to the payee’s account on the
samie day. Advice notices should be combined in a single mailing,

Tax withholding deposits must be made according o the [RS rules, and using the EIN
sssociated with each Plan Spensor associated with capped the payees. Fach fanuary, a
W-2 will be jsaued (o each payec that received 415{(m) replacement benefits from the
RRP These will be issued by the Accounting departiment, and must be reconciled to the
withholding tax amounts repovted durng the year,

i
Mary Aane Walker }
DRAFT GR/OY/2086 {
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5.% Tools

51,1 415{b} Payroll Adjustmenis

PensionGiold produces the primary payroll report used by the Accounting Staff for their
reconciliation. The Adjustments Register {BENRO002) is a member-level detaled report,
and will supply the enalysts with complete data on any 415(h) adustinents dunng o

particular pavrol, The following steps are tuken to run 1S renost
i | S = 3
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"1 Select BENRO00Z from the PensionGold | 2. Select report parameters,

[{(,pm”t % éndgm ETRE R
R ;; srrEi R : i i
T Fosprel Reer Tpeax g
. P . - i i
N =g .- ERE S PR T LA 1 i ; RN TIFIEN = Pt |
i - ) T el Bt 05 = i
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[P REN 24

ERSTNPYINES

Lizeric wdarr

R soiustrrent Register

. B
AT Loy Aenzent T
A13bY Limn
140} i 1 4 55 B i
A1 i
1i30b) Limit S N . "

415y L - P ey

The information here should he verified agamst the Individual Cap Analysis reports, for
atfoctad,

each of the payes

5.2 fAdministrative Cost Aliocation

As npoted shove, Plan Sponsors must pay the costs incwred by SDCERS for

administering the 415{m) PE&P program.  In January of each year, The Accounting

mamg r will prepare an invoice for each Plan Sponsor for whom the 4150m) program
was implemented.

This invoice will conrain a lsting of the payees for whom REP payments were issued,
along with the total number of payments issued. The administrative cost per payes per
month will be multinlied by the number of payees participating m the RBI program for
each Plan Sponsor To this sub-total will be zdded the cost of tax withholding and
reporting for each payee

Under no circumstances are administrative costs to be paid out of the Replacement
Renefit Fund. The Replacement Benefit Fund is only to be used to pay replacement
benefits to the member, or the member's associated payecs.  Amounts received by

Created on B/S/2008 1:40:00 PM
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SDCERS. for adminisiration of the RBP will not be combined or in any way mixed with
those funds used o pay replacement benelifs,

If any discrepency is found, the Accouniing Assistant Manager will immediately notify
the Benefit Manager and confirm that the 415(b) Payroll adjustments taken were
appropriate and correcily reflected all 415(b) limit reporting used during the provess, 11
ihe discrepancy is fonnd to be on the Plan Sponsor side, the Accounting Manager will
comtact the appropriate Plan Sponsor vepresentative (o report all findings and provide
docwmentation as necded for resolution.

1 J——
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This documeni presents the operational process implemented by SDCERS to:

. Screen individuzl post-tax  contributions for 415%(¢) compliance, prior o
acceplance;

2. Screer entire active member population with post-tax contributions annually;

3. Implement a retund of contributions program for those members found to have
contributed beyond the applicable 415(¢) limits.

The ley stalceholders in this process are:
s Active Members making post-tax contributions;
= Plan Sponsers who employ SDCERS members;

o  Member Services staff members, responsible for qualifying and
accepting post-tax contributions;

o Member Services wmanager(s), responsible for monitoring requests for
post-lax service purchase contributions, and coordinaling communication
and miformation exchange wiih plan sponsors;

Also responsible for anpoual  active  population screeming and
maplementation of reduction according 1 priority agreed upon with plan
SPOTISOYS.

The highest level process flow s as follows:

Post-axr Condributions
socepted of denied, basad on
Soreening Results using data
from Fm;)l(,y and SDCERS

“inhividuat
Screening at
apphication for
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]
]

Benefis admirisl ation System

oo oo s

B i
N

| Cordrivuions Fefunds

| imede as NECESSATY,
p acooiding o the
| pricriization gan agreed
! Pepulalsrz, V upen vath Fias Sponsors

I
1
|
it
:
i
i
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using Diata i
i Files fram
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o j

|_ {0 DRSS
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i !
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Figure |
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7.4 individual Application and Bereening Process

When SDCERS is approached by an active member with a request to purchase service
time using post-iax dodars, SDCERS must complete 415(c) screening prior 1o accepting
the purchase.

241 Aggregation of All Posi-tax Annual Contributions

Step 1. Review and Qualify Application for Service Purchase

SDCERS Member Services staff members will recetve the request for service purchase
from an active member, and determine whether or not the member is actually ehgible to
purchase the time requestcd.' [f eligibte to make the purchase, and the purchase 15 to be
made with post-tax dollars for any type of service other thon permissive service credit,
the apptication is marked for 415{c) testing beforc the application and any funds have
been accepled. For a detailed explanation of permissive service credit, please see the ice
Miller 415 report.

Step 2. Aggrepation of Curvent Year Contributions

e . Sum all vear-to-date non-permissive service credii purchases, made wilh post-tax
SDOCERS contributions by the member,

s Contact the member’s employer with a request for a report of the metther’s year-
to-date after-tax contributions to 401{k) and SPSP plans. 1t is tmportant that this
report also indicate the projecied contribution toial for the current year, and that
both emploves and emplover contributions are included. Further, the report must
include the member’s year-o-date Medicare wages.

e Asscss the vear-to-date total and projected current grand total of all post-tax
contributions, mohuding the requested service purchase.

; | yearto-Date Poul- | Projer ;

Year-te-Dale Post % i lax Contributions Contributions 1o ;
i Ay Conuions o Emnployer both SBUERS s}
i i
H i
i i
!

i

U Post-lax

—

w BRCERE tsponsorad Defined Ermplover DO
! i { Contrin Plans | Piang
: . S— ol Be e e . . .

Testing and Contribution Reduction

Step 3. Testing Against 415{c) Linuis

e Compare the sum total of all year-to-date and projected post-tax contributions, as
derived in Step 2 ebove, to the current vear 415{c) lomats. I the sum total is less

' This is done according to the existing process for processing service time,
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than the applicable 415(c) limit,” then the posi-tax sevvice purchase may be
accepied by SDCERS!

+  If the suim total is greaier than the applhicable Limit, the member must be counseled
on the need o rechice of stop his ar her contributions to the employer’s defined
coniribution plans in the current year. Reductions may also be aecessary in the
following year(s) if a long term service purchase contract is established with
SDCERS.

[ — — e
i

j iorliate Posl- i Pm;euu: Fostax U ensor af 100% of |

Yeaf iw-hale r)iz"i e Dordribustions i Coniribulions fo i ) Compensation OF
i tax Conti i (o Ernployer boik SDCERS and; qux Curreni

i i l i R Conlribution 1. it !

! 1 3

3

l
i
*{ as ‘sex Uv b

io ELCER sponsos af Defined Ernsloyer D
"'m r:bx tas»n Wanf ; Fang

Step 4. Contribution Reduction

s After counseling, if the member elecis to make the SDCERS service purchase and
reduce contributions to the employer’s DC plans, & worksheet will be given (o the
member, and a copy {orwarded to the employer.

o The worksheet will contain the following critical information:
I The applicable 41 5(¢} limt for the current year
2. Calevlations indicating the amount that will exceed the limit, if the
muychase 15 made
3. Required reductions, according 1o the following priorly:
First: 4010k} - excess contributions refunded i the
member
Second: SPSP - voluntary comributions only
Third; SDCERS -~ purchase wial reduced
4 Tetsl amount of service to be purchased, and the total amount in post
tax dollars to be accepted by SDCERS.
Mernber's signed acceptance of responsibality for notifying bis or ber
emnployer of the necessary reduction{s} to the D plans.

Y poy detailed information on how to determine which Hmit will apply, please see the lee Miller 415
Strategy Report.
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2.2 HAnnual Screening Process

At the end of each calendar year, SDCERS will test all members from whem post-tax
contributions were accepied during the year. In order to execule this test, it will be
necessary Lo receive a data {ile from each of the plan sponsors. This information will be
combined with post-tax contribution data from PensionGold, and analyzed. Any member
found 1o have over-contribuied during the vear, will receive a refund of those excess
contributions.
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2.2.3

Praduction of the Annual Repart

In February of each year, the Member Services manager will produce the 415 (c) Annual
Report for the previous calendar year, using the 415 Screening Tool. This report will
provide a listing of all members with post-tax contributions during the previous year,
along with the following information that will make it possible to request plan sponsor

data:

&

€

2.2.2

Name

Employee 1D or SSN

Ermplover

Total Posi-tax Contributions

415(¢) Limit {as determined at point of Service Purchase)
Feduction Reguired Y/N (at the poini of Service Purchase)

Beceipt of Plan Sponsor Data

In February of each year, SDCERS will request a data file from each of its plan sponsors,
to be used in 415(c) Hmit testing for the previous calendar year. This file must contain
the following information for each of the SDCERS members requested:

€

&

Name

Employes D or SSN

Total Medicare Wages

Total 401{k) Employee Contributivns
Total 401 (k) Employer Contributions
Towal SPSP Employee Coniributions

Total SPSP Employer Contributions

When the plan sponsar’s data files are received by SDOERS, they will be imported into
the screening tool, and the 415(c) Annual Analysis report will be produced.

223

Production of the Annoal Analvsis Report

The Annual Analyais Report will retwim a detaled histing of all members with post-tax
contribuiions to SDCERS in the calendar year selected by the user. The tool will use
hoth PensionGold data and the plan sponsors’ data files to determine whether the

members listed have exceeded the 415(c) bmit. The followmg mformation wil] be
inchuded for all members returned on this report:

g

Name

Employee [D or SSN
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«  Employer

s Total Medicare Wages

¢ Total 461{k) Employee Coniributions

« Toial 401{k) Employer Contributions

e Total SPSP Emplovee Contributions

s Total SPSP Employer Contributions

o Total SDCERS Post-tax Contributions

e Grand Total Post-tax Contributions in All Plans
o 415(c) Lumit

e Contribution Amount Exceeding Linut (if any)

374 Precess to Return Excess Contributions

If any member on the Annual Analysis Report is found to have an amount cxceeding his
or her 415(¢) hmit, the Member Services manager will review that member’s file. The
file should contain the worksheet produced during the service purchase process. The file
may then be referred to the Compliance Review Group for Rurther review, as appropriate.

Step 1. Send Motification and Return of Contributions Request

Netailed communication and a completed worksheet will be sent to the rember and the
member’s employer.  This communication will clearly staie the amount and souice of
excess contributions that must be rerned to the merber, according (o the following
DrOTHY:

IR

First: 401(1) ~ excess contributions refunded to the

member
Second: SPSP - voluntary contributions only
Third: SDCERS - purchase rotal reduced

Step 2. Receive Confirmation of Retorned Contributions

This communication will mclude a vequest for confirmation of the returned contributions,
once completed. 1 confinmation is not received within 120 days of the request, SDCERS
will return the excess contributions from the member’s SDCERS sccount, reducing

service time accordingly.

lr&»efnuﬂashunu-wr&mnnsﬁan!vman:!w'ntus:wqilrlrnta’u;n:n:sa&wanmxgiﬂsxs:#sﬁkvr:

Yersion Conirot

Version [rate Changes from previous version

1.¢ 0627166 Initial Drafl

Created on 69106

Page Fol'?

v. 1.0



Lesumptions

1 Tesiing 415 fimils on retirees who relired after January 1, 1985,

2 Used 2 biended GAM 82, or GAR 84 afier 2002, moriality iable, 50/50 with 8%
inlerest assumption (the rate referred ic in City Code).

3 The DROP account balances are annuitized using retirement age and the 5G/50
biended GAMS2 or GAR 94 after 2002 mortaiity, 8% inlerest.

4 The 415 limits are lisled by year of retirement,

5 Ganeral retirees have limits thal are adjusted by age using the mortality table from
age B2 and the standard reductions from age 65 -62.

6 Assumed the uniformed retirees do nol have an age limit.

7 Assume that plan iD's of 3,4,5 and 10 are uniformed.

8 The overall limits do not take into acoount employee after-iax condributions.

Beneiil Database Source
Annuity  is the empioyee provided retirement benefit

Pansion s lhe emptoyer provided retirement benefit
Base amounl is the sum of these henefits

Plan Codes
i Elected officials Genersi
? General employees  General
3 Life guards Uniform
4 Poiice Uniform
5 Fire Uniform
10 UPD safety Uniform
i UP general General
12 UPD execuiive General

A HEIRON
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General - Blended - S5NRA = 85

Bge|  1oer 1666 1607 o%u 1999 wiby 2001 200

35 75,000 75,000 75,006 75,600 75,000 TE.GDC 75,000
36 75,000 75,000 75,000 75,080 75,000 75,600 75,000
7 75,000 75,000 75,000 75,600 75,000 75,000 75,000
38 75,000 75,000 75,000 75,000 75,000 75,000 75,000
39 75,000 75,060 75,000 75,600 75,000 76,000 75,000
A0 75,000 75,000 75,000 745,000 75,000 75,000 75,000
41 75,000 75,000 75,000 75,000 75,000 75,000 75,000
42 75,000 75,000 75,000 75,6800 75,000 75,000 75,600
43 78,000 75,000 75,000 75,000 75,000 75,000 75,000
¥ 75,000 75,000 75,600 75,000 75,000 75,000 75,000
45 75,080 75,800 75,000 75,0600 75,000 78,000 75,0600
48 75,000 75,000 75,000 75,600 75,000 75,000 75,000
47 75,000 75,000 75,000 75,0600 75,000 75,000 75,600
48 75,000 75,000 75,000 75,000 75,000 75,000 75,000
49 75,000 75,000 75,000 75,000 75,000 75,000 75,000
50 75,000 75,000 75,600 75,600 75,000 75,000 75,000
5t 75,000 75,000 75,000 75,000 75,000 76,000 75,000 g
52 75,000 75,000 75,0060 75,000 75,000 75,000 75,000
N 75000 78,000 75,000 75,000 75,000 75,000 78,600
Hd 75,000 75,000 75,000 75,000 75,000 75,0600 75,000
55 75,000 75,000 75,0600 75,050 75,000 75,000 75,000
58 75,000 75,000 75,000 75,000 75,000 76,000 75,000
75,000 75,000 75000 75,000 75,000 75,000 75,000
75,000 75,000 75.000 75,000 75,000 75,000 75,223
58 75,000 75,000 75,000 76,878 76878 78,838 82,808
&0 78423 78,423 81,691 84,059 84,958 88,226 1,494
g1 86,683 86,683 8{1,30% 9%G77 83,917 07,526 101,141
G2 46,000 06,000 100,000 104,000 104,000 108000 1120600
gl 404,000 104,000 108333 112867 112,667 17,000 121,333
gai 112000 142,000 116,867 121333 121333 126,000 130,867 &
sal o o4on066 42000G 175000 TR00CC 130000 125000 140,000
190000 1F0O00 125000 130,000 136,000 135,000 140,000 &
g7l oopnn 120000 0 (25008 130000 130000 135,000 140 000
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Ceneral - Blended - SSNRA = 68

lAge 1985 1996 1957 1998 19089 2000 2001 2002 2003 2004 2005 2006 |

35 75,000 75,000 75,000 75,000 75,000 75,000 g GET T ATEAT

36 75,000 75,600 75,006 75,600 75,000 75,000

37 75,000 75,000 75,000 75,000 75,000 75,000

38 75,000 75,000 75,600 75,0080 75,000 75,000

38 75,000 75,000 75,000 75,000 75.000 75,000

44 75,000 75,000 75,000 75,000 75,000 75,000

41 75,000 75,000 75,000 75,000 75,000 75,000

a2 75,600 75,000 75,600 75,000 75,000 75,000

43 75,000 75,000 75,000 75,0600 75,000 75,000

44 75,000 75,000 75,600 75,000 76,000 75,000

45 75,060 75,000 75,000 735,000 75,600 75,000

4% 76,000 75,000 75,000 75,000 75,0060 75,000

47 75,000 75,000 75,000 75,000 75,000 75,000

43 75,000 75,600 75,000 75,000 75,000 75,004

46 75,000 75,000 75,000 76,000 75,000 75,000

50 75,000 75,000 75,000 78,000 75,000 73,000

51 75,000 75,000 78,000 75,000 75,000 75,000

52 75,000 75,000 76.000 75,000 75,0060 75,000

53 75,0660 75,000 75,000 75,000 75,000 75,000

et 5,600 75,000 75,600 75,600 75.006 78,000

55 75,000 75,600 75,0600 75,000 75,000 75,000

56 75,060 75,000 75,000 75,000 75,006 75,000

57 75,000 75,000 75,000 75,000 5,000 75,000

58 75,000 75,000 75,000 75,000 75000 75,000

59 75,000 75,000 75,000 75,000 75,000 75,060

60 75,000 75,000 76,0858 79,648 79.64% 82,712

61 81.274 81,274 84,661 B&,047 88,047 81,434

62 o0, 000 490,000 83,7506 47,500 Q7 500 101,250

a3 94,060 98060 102.08% 06187 106,167 110,280

g4l 106000 08,000 110417 114,833 114833 119,250 3

65l 194000 1140000 118750 235 123,600 128250 Qoo

GGl EO0ODE EDOD0 1200 1306000 NUG AR 140,000 160,000 160000 165,000 170,000 175.00C

&71 120000 1200006 125000 13G.000 130000 135,000 140,000 160000 160,006 185000 170,000 175000
t
i




General - Blended - SSNRA =67

Age 1995 1996 1997 1998 1989 2000 2001 2002 20005 2004 2006
35 75,000 75,000 75,000 75,000 75,000 75,000 75,000 :
36 75,000 75,000 75,000 75,000 75,0600 75,080 75,000
37 76,000 75,000 75,000 75,000 75,060 75,008 75.000
38 75,000 75,000 75,000 75,000 75,000 75,000 75,000
39 75,000 75,000 75,600 75,000 75,600 75,000 75,0060
4¢ 75,000 75,000 75,000 75,000 75,000 78,000 75,060
41 75,000 75,000 75,600 756,000 75,060 75,000 75,000
42 75,000 75,000 75,009 75,000 75,000 75,000 75,060 g
43 75,600 75,000 75,000 75,000 75,000 75,000 75,060
44 75,000 75,000 75,000 75,080 75,000 75,000 75,000
45 75,000 75,000 75,000 75,000 75,000 75,000 75,000
46 75,000 75,000 75,000 75,000 75,0060 78,000 75,000
47 75,000 75,000 75,000 75,000 75,000 75,000 75,000
48 75,000 75,000 75,000 75,000 75,000 75,000 75,000
49 75,000 75,000 75,000 75,600 75,000 75,000 75,000
50 75,000 75,0600 75,600 75,0060 75,000 75,000 75,600 &
81 75,000 75,000 75,000 75,000 75,000 75,000 75,600
52 75400 75,060 76,000 75,000 75,0080 75000 75,600
5 75,000 75,060 75,000 75,000 75,000 75,000 75,060
54 75,0600 75,0460 75,000 75,000 75,000 75000 75,080
5b 76,0600 75,060 75,000 75,000 75,600 75,000 75,000
56 75,000 75,000 75,000 75.000 75,000 75,000 75000
57 75,000 75,000 75,000 75,000 75,000 75,000 75,000
58 75,000 75,000 75,000 75000 75,600 75,000 75,000 %
54 75,600 75,000 75,000 75,000 75,000 75,0060 75,000
4 75000 76,000 78,000 75,000 75,0600 77,198 80,057
€1 75,856 75,856 79,017 82477 82,177 £5,338 88,499
&2 84,000 84,000 87,500 91,000 81,000 64,500 98,000
€3 07,000 82,000 06,833 88,667 S9.B67 103,500 167,333
641 106,600 100,000 104,167 108,333 108323 112,500 116687
a5 wGR00O 108600 112500 117000 117000 127500 126,000 150,000 165,00 70,000 00
sl 114000 114000 118750 123,500 123500 128280 133000 160060 180,000 185000 170,060 175000
7] TEDGOG G000 EBO0UG 30000 130000 IE 000 TEGO0G 160,000 180,000 165000 170,000 175000
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Exhibit L

SAN DIEGO CITY EMPLOYEES RETIREMENT SYSTEM

AUTHORIZATION FOR PRE-TAX BI-WEEKLY PAYROLL DEDUCTIONS
FOR PURCHASE OF SERVICE CREDITS

Member name:
SSN:

Type of Purchase: 5 YEAR {1.10365 YEARS)

Please initial next to sach statement:

| hereby authorize the City of San Diego to deduct $303.70 bi-weekly for
71 pay periods, by pre-tax payroll deduction for transfer to the San Diego
Employees’ Retirement System. This amount is in addition to my regular
bi-weekly retirement contribution and is for the purpose of purchasing
additional creditable service in the Retirement System.

| understand that this pre-tax deduction cannot be changed or aitered and
must be completed as agreed under the terms of the pay plan until the
balance, including interest is paid in full.

1 understand hat | must adhere to the terms of this contract and that | cannact
payoff the balance early in order to enter DROP.

In accordance with provisions of Retirement Board Rule 10.50 (), if you are unable to
complete the purchase due to death or disability retirement, you or your beneficiary may
either pay off the rematining balance on the contract, if allowed by the IRS reguiations, or
receive a refund of the amount paid to date, net of any credit received for employee
contribution rate roll backs.

Signa'tu re ' Date

SSN

LALIZAPSCWRE-TAX AUTH




